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“Coaching for change”
 “A goal is a planned conflict with the status Quo.” Hyrum Smith
Smart Goal setting

· S – Specific- What exactly do you want to accomplish?
· M- Measurable- How will you know when you have reached this goal?
· A – Achievable- Is achieving this goal realistic with the effort and commitment you can make at this time? Do you have the resources and support to achieve your goal? Can you get them?
· R – Relevant- Why is this goal significant to your life?
· T – Time bound- When will you achieve this goal?
When writing a goal, each goal needs to have the above elements. Starting with “I will” instead of “I want”

Obliterate Obstacles


External Barriers

· Identify them and create a plan to neutralize them.

Energy Drainers

· Identify them and create a plan to neutralize them.

· Too little alone time can be a drainer

· Clutter can be a drainer

· Take immediate action on it

· Delegate it

· File it

· Get rid if it

Internal Barriers – What is going on inside you.

· Low self esteem

· Lack of commitment

· Overcome them by 

· Understanding your uniqueness is important. 
· Utilize your strengths

· Unconditional dwelling on God’s Love

Evaluate Excellence – by asking a series of questions.

1. How are you doing and how do you know? 
2. What is going well and what is not going well?
3. What needs to continue?

4. What needs to stop?

5. Is there something missing?

* Scheduling regular evaluations (accountability) will increase your chances for success.
Pray for commitment
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